
 

 

EMPLOYMENT  APPLICATION 
PART 1 – PRE-INTERVIEW 

 

 

New York State (NYS) is an equal opportunity/affirmative action employer. NYS Law prohibits discrimination because 

of age, race, creed, color, national origin, sexual orientation, military status, sex, disability, predisposing genetic 

characteristics, marital status, domestic violence victim status, carrier status, gender identity or prior conviction records, or 

prior arrests, youthful offender adjudications, or sealed records unless based upon a bona fide occupational qualification 

or other exception. 
 

If you are a person with a disability and wish to request that a reasonable accommodation be provided for you to 

participate in a job interview, please contact: 
 

 

Please read all instructions carefully.  All pages of this application must be completed, and the application signed. If you 

need additional space, please use the section. Applicants may be required to complete additional 

components of the Employment Application as directed by the hiring agency. Part 2 of the New York State Employment 

Application must be completed by Applicants after the interview process. 
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4. 

 

□ Check here if you have no relative(s) employed by the agency with which you are seeking employment. 
 

5. 

 

□ Check here if you have no relationship or connection to any entity doing business with NYS. 

6. 

7. 



 

8. 

  
  
  

 

9. 

 

Applicants will be required to provide proof of diploma and/or degrees claimed. 
 

     

    

 

     
    

    
 
 

 

    
    
    
    

     
    

    
 

 

Please list all periods of employment*, beginning with the most recent, and include all prior experiences with any state or 

local government. You must include all concurrent employment. Resumes will not be accepted in lieu of completing this 

Section. If you need extra space please attach additional sheets. Agencies reserve the right to contact any or all of your 

employers to verify the information provided. 

 

 

 

 

 

 

 
*Attach additional sheets as needed 



 

 

10. 

 

 

 
Please note that if you intend to maintain other employment while employed by the hiring agency, that agency’s 

approval to do so may be required. Applicants should inquire about their ability to maintain other employment at 

the time of interview. 
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Applicants should retain a copy of this page for their records. 

  
 

 

 

 
 

 

 


